Following the stated mission of the World Health Organization (WHO) as, "The WHO collaborating centres are institutions such as research institutes, parts of universities or academies, which are designated by the Director-General to carry out activities in support of the Organization's programmes. Currently there are over 800 WHO collaborating centres in over 80 Member States working with WHO on areas such as nursing, occupational health, communicable diseases, nutrition, mental health, chronic diseases and health technologies. A WHO collaborating centre is an institution designated by the Director-General of WHO to form part of an inter-institutional collaborative network set up by WHO in support of its programme at the country, intercountry, regional, interregional and global level . A WHO collaborating centre must also participate in the strengthening of country resources, in terms of information, services, research and training, in support of national health development" (1). The main role of the WHO CCs is to provide strategic support to the Organization to meet two main needs:
Introduction
Following the stated mission of the World Health Organization (WHO) as, "The WHO collaborating centres are institutions such as research institutes, parts of universities or academies, which are designated by the Director-General to carry out activities in support of the Organization's programmes. Currently there are over 800 WHO collaborating centres in over 80 Member States working with WHO on areas such as nursing, occupational health, communicable diseases, nutrition, mental health, chronic diseases and health technologies. A WHO collaborating centre is an institution designated by the Director-General of WHO to form part of an inter-institutional collaborative network set up by WHO in support of its programme at the country, intercountry, regional, interregional and global level . A WHO collaborating centre must also participate in the strengthening of country resources, in terms of information, services, research and training, in support of national health development" (1) . The main role of the WHO CCs is to provide strategic support to the Organization to meet two main needs:
• Implementing WHO's mandated work and programme objectives • Developing and strengthening institutional capacity in countries and regions. 
Materials and Methods
This was an applied-sectional study. 
Results
WHOCC in Iran has not been evaluated and this process is necessary. In this part, we present outcomes from the evaluation of WHOCC' activities based on our provided criteria:
• To direct and guide accredited centres towards improving management process • To organize the centres' activities and interventions through feedbacks of the evaluation results (all of indicators).
• To reform policies, goals, functions and programs and to assess their existing philosophies by using the results obtained from the performance evaluation and establish a more realistic one (all of indicators). Our indicators focused on human, educational and research information of centre for example centre staff, centre articles, and patent. Our research suggests that evaluation of WHOCC's activities is important to promote research centres. We propose that evaluation of centres are conducted every year and results of their evaluation be taken into the macro-management decision for example budgeting, policy , human resource management, recruitment, participating in external foreign festivals, reporting for WHO, etc.
Discussion
Specific objectives of this study were as follows: . In another study conducted by International development research centres in Canada, presents a document about evaluation of research centres which points evaluation is 3 purposes: The performance of centres can be conceived as falling within three broad areas: performance in activities that support the mission (effectiveness), performance in relation to the resources available (efficiency), and performance in relation to long term viability or sustainability (ongoing relevance) (9) . North Georgia Regional Development Centre (NGRDC) Administrative Committee presents a report of Performance Evaluation of NGRDC Activities. The Committee's purposes were to examine and assess the conduct of program initiatives, administrative procedures, and other NGRDC affairs in accordance with performance expectations; to make conclusions relative to the achievement of expectations and recommend actions to maintain or enhance future performance; and to comply with statutory requirements for an annual performance evaluation. African Evaluation Association (Niger) presents a report in 2007 and explains indicators for evaluation of education in African organization and centres. In the schematic representation of their indicators shown below, performance is defined in terms of effectiveness (mission fulfilment), efficiency (optimal use of resources), ongoing relevance (the extent to which the organization adapts to changing conditions in its environment), and financial viability (Fig.1) . The indicators imply that certain contextual forces drive performance: the capacities of an organization and centre, forces in its external environment, and the internal motivation of the organization and centre (11) . University of Kansas presents a Logic Model for evaluation of WHO Collaborating Centre that its mission is: To promote community health and development through capacity building, participatory research, and co-learning. In that report, they
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Available at: http://ijph.tums.ac.ir have pointed to elements, which other countries pointed them and the elements that they explained were:
• Funding for the work on website for stakeholders • E books • People communication • Free online resources to enhancing capacity, efficiency and performance (12) . The United Way of America provides an excellent overview of outcomes-based evaluation, including introduction to outcomes measurement, a program outcome model, why to measure outcomes, use of program outcome findings by agencies, eight steps to success for measuring outcomes, examples of outcomes and outcome indicators for various programs and the resources needed for measuring outcomes. The general steps to accomplish an outcomesbased evaluation include to:
• Identify the major outcomes show these indicators • Decide how can that information be efficiently and realistically gathered • Analyze and report the findings (13) . In addition, Juma Hemed Lungo (2003) argues that, "Good health management is a requisite for increase of the health services efficiency and efficacy of health services" (7) . WHO presents an evaluation checklist for collaboration centres that focused on 8 criteria that seem too limited?
• Scientific and technical standing of the institution concerned at the national and international levels (14) .
• Place the institution occupies in the country's health, scientific or educational structures
• Quality of its scientific and technical leadership, and the number and qualifications of its staff (15) . • Institution's prospective stability in terms of personnel, activity and funding • Working relationship which the institution has developed with other institutions in the country, as well as at the inter country, regional and global levels (16). • Institution's ability, capacity and readiness to contribute to WHO programme activities, whether in support of country programmes or by participating in international cooperative activities • Technical and geographical relevance of the institution and its activities to WHO's programme priorities (17) .
• Successful completion by the institution of at least two years of collaboration with WHO in carrying out jointly planned activities (18-48).
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